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Our Safeguarding Commitment 

As an agency of the Archdiocese of Brisbane, we have a zero tolerance 

for all forms of abuse and are committed to safeguarding everyone 

involved in its activities, ministries, and services. The safety and 

wellbeing of children and adults-at-risk is paramount. 

 

Accessibility 

Brisbane Catholic Education is committed to providing accessible  

services to people from all culturally and linguistically diverse 

backgrounds. If you have difficulty understanding this document, you can 

contact Translating and Interpreting Service National on 13 14 50 to 

arrange for an interpreter to translate it for you. 

 

Contact for enquiries 

St Thomas More College 

Cnr Troughton Road and Turton Street Sunnybank, QLD, AUS 4109 

Jagera & Turrbal Country 

PO Box 140, Sunnybank, QLD, 4109 

 07 3323 4600 

www.stmc.qld.edu.au 

 

 

Attributions 

Artwork: Ngulli Gumera artwork by Waylene Currie of WRLC Arts, 2025. 

Cover: St Thomas More College, Studio Kirby (2025). 

Page 4: St Thomas More College, Studio Kirby (2025). 

© The State of Queensland (Queensland Family and Child Commission) Guidelines 

for implementing the Universal Principle and Child Safe Standards in Queensland. 

These Guidelines and the related symbols contained in this work are adapted from 

material licensed under the Creative Commons Attribution (CC BY) 4.0 

International licence. 

http://www.stmc.qld.edu.au/
https://www.qfcc.qld.gov.au/
https://creativecommons.org/licenses/by/4.0/deed.en
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Acknowledgement of Country 

In keeping with the spirit of reconciliation, we 

acknowledge the Traditional Custodians of the 

lands where St Thomas More College now 

stands, the Jagera and Turrbal peoples and 

recognise that these Lands have always been 

places of teaching and learning.  

We pay our respects to Elders – past, present 

and emerging – and acknowledge the important 

role Aboriginal, and Torres Strait Islander people 

continue to play within the St Thomas More 

College community. 
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St Thomas More College, Sunnybank, is committed to creating environments 

where children and young people feel protected, valued, and heard. Safeguarding 

is a shared responsibility, and every child has the right to grow and thrive free 

from harm. 

We are guided by our Christian Catholic Tradition and the teachings of Jesus 

Christ who advocated for the protection of children and the marginalised. Our 

mission to teach, challenge and transform through our educational endeavours is 

actioned by Catholic Social Teaching, as part of the Archdiocese of Brisbane. 

The Queensland Government recently introduced new Child Safe Standards. 

These Standards clearly outline what child safe organisations must do to create 

environments where children are protected, respected and able to speak up. 

They focus on building safe, welcoming cultures, hearing and valuing children’s 

voices, working closely with families, celebrating diversity, making sure the right 

people work with children, responding quickly to concerns, and always looking for 

ways to improve safety. 

Throughout 2026, our school will review its compliance against the new Child Safe Standards using a phased approach 

in line with Queensland Family and Child Commission guidelines. We will review, self-assess and report against 

selected Standards each term, building towards full implementation and continuous improvement across all Standards 

by the end of the year. This staged process allows St Thomas More College to embed the Standards meaningfully and 

ensure our practices reflect the needs, voices and safety of our students. 

As a Catholic school within the Archdiocese of Brisbane, we honour the Archdiocesan Safeguarding Commitment and 

uphold the values of Catholic education in our safeguarding practices. 

This School Safeguarding Plan is developed in consultation with students, families, and employees, and is 

contextualised to our local school environment. It reflects our commitment to continuous improvement, cultural safety, 

and child-centred practice, and is supported by both Brisbane Catholic Education policies and procedures and school-

specific safeguarding actions. Further Information about BCE wide practices can be accessed here. 

For more information or to request accessible formats, please contact the school Principal. 

https://www.bne.catholic.edu.au/aboutus/Pages/BCE-Policies.aspx
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At St Thomas More College, child safety and wellbeing are central to the mission and culture of the College. 
Safeguarding is understood as a shared responsibility across leadership, staff, students, and the wider 
community. Through strong leadership, clear procedures, and a culture grounded in respect and care, the 
College works to ensure every student feels safe, valued, and supported. 

The College Leadership Team prioritises child safety in strategic planning and daily operations. 
Safeguarding processes and reporting expectations are reinforced through regular staff meetings, briefings, 
and professional learning opportunities. These reminders ensure all staff understand their responsibilities 
and feel confident responding to concerns. Clear policies relating to student protection, behaviour support, 
complaints procedures, and workplace health and safety provide a consistent framework for safeguarding 
practices. Student Protection Contacts are clearly identified so that both students and staff know where to 
seek support. 

Students are empowered through education that promotes awareness of personal safety and respectful 
relationships. Through Health and Physical Education classes, Pastoral Care programs, assemblies, and 
external presentations, students develop an understanding of different forms of harm, including physical, 
emotional, social, and online harm. This learning helps students recognise unsafe situations and seek 
appropriate support. 

The College also adopts a proactive approach to wellbeing. Each term, students participate in a dedicated 
Wellbeing Day that promotes spiritual, physical, social, and emotional wellbeing. Student voice is 
encouraged through the Student Representative Council (SRC), which provides opportunities for students to 
share feedback and contribute ideas that strengthen safety and wellbeing across the College. The Junnebei 
(House) system further promotes connection and belonging through positive relationships and community 
building activities. 

St Thomas More College also strives to create a welcoming and culturally safe environment for Aboriginal 
and Torres Strait Islander students and families. The College’s Reconciliation Action Plan guides initiatives 
that promote respect, understanding, and inclusion. Aboriginal and Torres Strait Islander flags, artwork, and 
cultural symbols are visible across the campus, and Acknowledgement of Country is included in 
assemblies, prayers, and community events. 

Through strong leadership, student voice, and an inclusive culture, the College ensures that child safety and 
wellbeing remain embedded in all aspects of school life. 
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At St Thomas More College, students learn about their rights, personal safety, and trusted support people 
through curriculum, pastoral care, and whole-school wellbeing initiatives. A sequential Health and Physical 
Education program from Years 7–10 explicitly teaches consent, respectful relationships, protective 
behaviours, help-seeking, and online safety. In Year 9, students participate in The Rite Journey, which 
develops understanding of identity, relationships, personal responsibility, and respectful decision-making. 
These messages are reinforced through Pastoral Care classes, assemblies, incursions, wellbeing initiatives, 
and regular communication with families. Students are regularly reminded of trusted support people, 
including teachers, Pastoral Leaders, the Student Protection Team, and Guidance Counsellors. Student 
Protection information, safety signage, R U OK? messaging, and visible wellbeing resources further 
strengthen awareness of support pathways and help-seeking. 

The College actively gathers and responds to student voice through formal and informal mechanisms. The 
College Representative Council (CRC), a student-led group, meets regularly to raise feedback on student 
rights, wellbeing, and school improvement. An online CRC suggestion box allows all students to contribute 
ideas or concerns at any time, including anonymously. Additional channels include weekly Student Leader 
meetings, Junnebei meetings, Pastoral Care classes, wellbeing conversations, and whole-school surveys 
such as Tell Them From Me and the Right Relationships Survey. Feedback from these processes informs 
wellbeing initiatives, support programs, and school improvement priorities. 

Student participation is embedded in decision-making through leadership structures, CRC representation, 
surveys, Personalised Learning Plans, and behaviour support processes. The Responsible Thinking Process 
(RTP) supports students to reflect, share perspectives, and engage in restorative conversations that 
influence outcomes. These structures ensure students have an active role in shaping their school 
experience and wellbeing supports. 

Cultural safety is an important element of the College's approach to child safety and wellbeing.  Initiatives 
such as Harmony Week celebrations, cultural dance performances, and other inclusion events that allow 
students to share and celebrate their cultural identities.  This promotes belonging, respect, and 
understanding.  The College continues to strengthen culturally responsive practice through collaboration 
with the Aboriginal and Torres Strait Islander Liaison Officer and the RAP Committee, including reviewing 
messaging, strengthening cultural safety education, and embedding First Nations perspectives across 
school life. 
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At St Thomas More College, safeguarding expectations are communicated to families through a range of 
consistent and multi-channel approaches.  These include parent information evenings, open days, email 
communications, newsletters, social media updates, and clear consent and permission processes via Parent 
Slips.  In addition, key wellbeing and safeguarding messages are reinforced at transition points and whole-
school events, ensuring families have a clear understanding of expectations, support pathways, and the 
College’s commitment to student safety and wellbeing. 

Families and the wider community actively participate in safety and wellbeing initiatives through engagement 
in parent events, student transitions, co-curricular programs, and key school celebrations such as the Year 7 
Bell Ritual, Year 12 Graduation, Careers Expo, Sports Carnivals, Musicals, and Awards Evenings.  These events 
provide opportunities for families to connect with staff, engage with student learning and wellbeing, and 
reinforce shared expectations around safety, inclusion, and respectful relationships.  The College also 
promotes ongoing partnership with families in supporting student wellbeing through regular communication 
and involvement in school life. 

The College engages the Parents and Friends (P&F) Association and community partners to strengthen 
collaboration and support for student wellbeing initiatives.  This includes shared involvement in community 
events, consultation opportunities, and support for initiatives that enhance inclusion, belonging, and student 
engagement across the College.  These partnerships contribute to strengthening relationships between 
families, staff, and the broader school community.  Feedback from families is gathered through formal and 
informal channels, including parent surveys, participation data, event feedback, and engagement analytics 
from digital platforms.  This feedback is reviewed alongside staff and leadership data to inform improvements 
in communication, wellbeing practices, and inclusion strategies.   

Evidence of practice includes strong participation in school events, engagement with communication 
platforms, attendance at parent-teacher interviews, and consistent use of consent and permission systems.  
Planned improvements include increasing the visibility of cultural safety and inclusion practices, 
strengthening communication with families about how wellbeing concerns are addressed, further embedding 
Aboriginal and Torres Strait Islander perspectives across school life, and continuing to enhance opportunities 
for meaningful family voice in decision-making processes. 
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At St Thomas More College, equity, inclusion, and respect for diversity are promoted through a whole-school 
approach that integrates wellbeing, curriculum, and pastoral care.  Students are explicitly taught respect, 
consent, protective behaviours, and help-seeking through Health and Physical Education and Pastoral Care 
programs, supported by clear identification of trusted adults such as Pastoral Leaders, teachers, the Student 
Protection Team, and Guidance Counsellors.  Inclusion is further strengthened through whole-school 
initiatives such as Harmony Week, Junnebei celebrations, co-curricular programs, and wellbeing initiatives, 
which provide opportunities for students to share and celebrate their cultural identities and foster belonging. 

The College provides targeted supports and adjustments for diverse learners through inclusive classroom 
practices, including Personalised Learning Plans, EAL/D support, and differentiated adjustments for students 
with additional needs.  Staff implement consistent routines, clear expectations, restorative practices, and 
trauma-informed approaches to ensure students are supported in safe and predictable learning 
environments.  Where required, additional support is coordinated through Inclusive Education, Student 
Wellbeing, and external agencies, with ongoing collaboration and communication with families to ensure 
appropriate care and intervention. 

Cultural safety and anti-discrimination practices are embedded through annual Student Protection training 
and ongoing professional learning, supporting staff to create respectful and inclusive environments where 
students feel valued and free from judgement.  Staff are guided to interpret behaviour through a trauma-
informed lens and respond with empathy, connection, and appropriate support.  Aboriginal and Torres Strait 
Islander perspectives are embedded across curriculum and wellbeing programs, with recognition of diverse 
knowledge systems and the impact of cultural experience, family structures, and intergenerational trauma on 
student needs. 

Students access safeguarding information through multiple age-appropriate channels, including curriculum 
learning, Pastoral Care, assemblies, and visible resources across the College.  Key messages are reinforced 
through clear identification of support pathways, so students understand how and where to seek help.  The 
Record of Concern (ROC) process and established referral pathways ensure concerns are responded to 
consistently and appropriately.  While current practices support strong inclusion and access for many 
students, planned improvements focus on strengthening consistency of understanding across all student 
groups, enhancing culturally responsive practice, and further improving staff capability in trauma-informed 
and cultural safety approaches through targeted professional learning. 
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In line with our implementation plan, at the end of Term 4 we will explain:  
 
• How we screen and onboard employees, volunteers and third parties  
• How we ensure safe supervision and conduct  
• How we apply BCE recruitment and HR procedures for employees and volunteers  
• How we track and keep safeguarding screening requirements current  
• Evidence of practice and planned improvements 
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In line with our implementation plan, at the end of Term 3 we will explain:  

• How students and families can raise concerns  
• How the school ensures child-focused, trauma-informed responses  
• How complaints are recorded, managed and escalated and resolved  
• How the school implements the Reportable Conduct Scheme  
• Evidence of practice and planned improvements 
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In line with our implementation plan, at the end of Term 4 we will explain:  

• How employees, volunteers and third parties complete required safeguarding training  
• How the school reinforces safeguarding practice throughout the year  
• How cultural capability is embedded in training  
• How the school monitors and supports employees and volunteers to undertake mandatory training  
• Evidence of practice and planned improvements 
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 In line with our implementation plan, at the end of Term 3 we will explain:  

• How physical spaces are designed and supervised for safety  
• How the school promotes online safety for students  
• How employees’ model safe digital behaviours  
• How both physical or online environmental risks are assessed and managed  
• Evidence of practice and planned improvements 
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At St Thomas More College, safeguarding practices are regularly reviewed and strengthened to ensure the 
College maintains a safe and supportive environment for all students. Continuous improvement is embedded 
within the College’s leadership and governance structures, ensuring that child safety practices remain current, 
effective, and responsive to the needs of the school community. 

The College ensures that all staff participate in mandatory safeguarding and student protection training. This 
professional learning supports staff to understand their legal and ethical responsibilities and ensures that child 
protection procedures are consistently implemented across the College. Regular training updates and 
reminders reinforce expectations and help maintain a strong culture of vigilance, care, and accountability. 

Clear reporting processes are in place to ensure student protection and safety concerns are addressed 
promptly and appropriately. Staff are encouraged to report concerns with confidence, knowing that the 
College prioritises transparency, timely response, and appropriate follow-up. Similarly, established Work 
Health and Safety (WHS) procedures enable staff to report potential hazards or safety issues, contributing to a 
well-managed and safe physical environment for both students and staff. 

Continuous improvement is also supported through collaborative oversight. Staff are actively represented on 
key committees including the WHS Committee, Pastoral Committee, and Student Protection Committee. 
These committees provide important forums for reviewing practices, discussing emerging concerns, and 
recommending improvements to policies, procedures, and support systems. Through this shared 
responsibility, safeguarding remains a whole-school priority. 

Data-informed decision making further supports the College’s ongoing review processes. Student attendance 
data is regularly monitored and analysed to identify patterns that may indicate wellbeing concerns or 
disengagement. This allows staff to intervene early and provide appropriate pastoral and wellbeing support to 
students who may be experiencing difficulties. 

Student voice also contributes to ongoing improvement through feedback gathered via the Student 
Representative Council and wellbeing initiatives. This feedback provides valuable insight into the student 
experience and informs actions to further strengthen safety and wellbeing across the College. 

Through regular training, collaborative review structures, and the use of data and student feedback, St 
Thomas More College demonstrates a strong commitment to continually improving its safeguarding 
practices. 
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At St Thomas More College, clear policies and procedures guide the College’s commitment to providing a safe and 
supportive environment for all students. These frameworks outline how the College prevents harm, responds to 

concerns, and ensures that the wellbeing and dignity of every student are protected. They provide clear 

expectations for staff, students, and families and ensure safeguarding practices are consistent and transparent. 

A key element of this framework is the Student Behaviour Support Plan, which outlines expectations for student 

conduct and the support processes available to assist students in meeting these expectations. The plan promotes 
positive behaviour, respectful relationships, and clear responses to behavioural concerns while ensuring students 

are supported in making safe and responsible choices. 

To promote transparency, key safeguarding policies and procedures are accessible through the College website 
and internal communication channels. This ensures that students, parents, carers, and staff can easily access 

important information about student protection, wellbeing supports, and reporting processes. 

Student Protection Contacts are clearly identified and visible throughout the College so that students and staff 

know who they can approach if they have concerns about safety or wellbeing. These staff members are trained to 
respond appropriately and ensure that any concerns are managed in accordance with established child protection 

procedures. 

The College also maintains a formal Complaints Procedure, allowing members of the school community to raise 
concerns in a fair, respectful, and structured way. In addition, clearly defined Work Health and Safety (WHS) 

procedures support a safe learning and working environment by enabling staff to identify hazards, report risks, 

and maintain safe facilities. 

Through clear policies, accessible procedures, and consistent communication, St Thomas More College ensures 

that safeguarding is embedded in everyday practice and that the College community understands how children 
are kept safe. 
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